ST—4 FY2022 ~FY2025

2026.08.26
CUC Inc. CUC HOSPICE Inc. Sophiamedi Inc. Noah Konzer Co.,Ltd
FY2025 FY2024 FY2023 FY2022 FY2025 FY2024 FY2023 FY2022 FY2025 FY2024 FY2023 FY2022 FY2025
Total 416 467 434 423 2,096 1,685 1,222 813 1,587 1,536 1,455 1,370 941
Male 252 60.6% 271 58.0% 259 59.7% 257 60.8% 476 22.7% 362 21.5% 263 21.5% 180 22.1% 422 26.6% 433 28.2% 421 28.9% 425 31.0% 286 30.4%
Female 164 39.4% 196 42.0% 175 40.3% 166 39.2% 1,620 77.3% 1,323 78.5% 959 78.5% 633 77.9% 1,165 73.4% 1,103 71.8% 1,034 71.1% 945 69.0% 655 69.6%
Total 123 115 97 99 170 118 17 74 106 105 112 119 16
Number/
Percentage ’“;’ﬁfﬁ:"‘ Male 105 85.4% 99 86.1% 85 87.6% 87 87.9% 74 43.5% 51 43.2% 53 45.3% 29 39.2% 34 32.1% 39 37.1% 42 37.5% 47 39.5% 10 62.5%
of Employees
Female 18 14.6% 16 13.9% 12 12.4% 12 12.1% 96 56.5% 67 56.8% 64 54.7% 45 60.8% 72 67.9% 66 62.9% 70 62.5% 72 60.5% 6 37.5%
Total 203 352 337 324 1,926 1,567 1,105 739 1,481 1,431 1,343 1,251 923
Non-
management Male 146 49.8% 172 48.9% 174 51.6% 170 52.5% 402 20.9% 311 19.8% 210 19.0% 151 20.4% 388 26.2% 394 27.5% 379 28.2% 378 30.2% 275 29.8%
position
Female 147 50.2% 180 51.1% 163 48.4% 154 47.5% 1,524 79.1% 1,256 80.2% 895 81.0% 588 79.6% 1,093 73.8% 1,037 72.5% 964 71.8% 873 69.8% 648 70.2%
Number/ Total 38 45 41 30 354 273 163 144 112 123 17 228 207
of Emolovees Male 14 36.8% 26 57.8% 18 43.9% 4 13.3% 62 17.5% 54 19.8% 23 14.1% 18 12.5% 19 17.0% 18 14.6% 25 21.4% 24 10.5% 35 16.9%
(temporary
emplovees) Female 24 63.2% 19 42.2% 23 56.1% 26 86.7% 292 82.5% 219 80.2% 140 85.9% 126 87.5% 93 83.0% 105 85.4% 92 78.6% 204 89.5% 172 83.1%
Total 39.7 39.9 385 38.2 426 42.7 428 42.9 37.0 37.2 37.0 37.1 46.9
Average
Age of Male 40.8 41.1 39.9 40.1 40.1 39.6 38.3 38.9 37.2 37.0 37.1 36.6 443
Female 37.9 38.2 36.5 354 433 436 44.1 44.0 36.9 37.2 371 37.3 48.0
Female Manager Ratio
(Calculated based on the Law for the 16.7% 13.9% 12.4% 12.1% 57.6% 56.8% 54.7% 64.7% 68.0% 62.9% 62.5% 64.6% 37.5%
Promotion of Women's Activities)
Total 87 75 88 100 351 287 190 119 362 356 321 317 120
Under 30's Male 40 46.0% 27 36.0% 39 44.3% 37 37.0% 68 19.4% 60 20.9% 50 26.3% 33 27.7% 70 19.3% 82 23.0% 69 21.5% 85 26.8% 36 30.0%
Female 47 54.0% 48 64.0% 49 55.7% 63 63.0% 283 80.6% 227 79.1% 140 73.7% 86 72.3% 292 80.7% 274 77.0% 252 78.5% 232 73.2% 84 70.0%
Total 133 176 164 152 553 423 311 210 728 692 672 612 167
30's Male 79 59.4% 102 58.0% 96 58.5% 99 65.1% 181 32.7% 136 32.2% 107 34.4% 72 34.3% 225 30.9% 218 31.5% 229 34.1% 225 36.8% 78 46.7%
Female 54 40.6% 74 42.0% 68 41.5% 53 34.9% 372 67.3% 287 67.8% 204 65.6% 138 65.7% 503 69.1% 474 68.5% 443 65.9% 387 63.2% 89 53.3%
\SZTJST,'.:;: Total 17 134 122 11 542 440 353 237 333 325 319 309 228
ol Fg;"&f:; 40s Male 80 68.4% 89 66.4% 83 68.0% 78 70.3% 156 28.8% 116 26.4% 81 22.9% 53 22.4% 94 28.2% 100 30.8% 92 28.8% 87 28.2% 81 35.5%
male/femal
m“‘i‘:,“hf/ufe‘“{:‘,&l) Female 37 31.6% 45 33.6% 39 32.0% 33 29.7% 386 71.2% 324 73.6% 272 77.1% 184 77.6% 239 71.8% 225 69.2% 227 71.2% 222 71.8% 147 64.5%
Total 74 75 56 56 564 472 324 220 147 146 129 17 249
50's Male 49 56.3% 50 66.7% 38 67.9% 41 73.2% 66 1.7% a7 10.0% 24 7.4% 23 10.5% 32 21.8% 32 21.9% 29 22.5% 26 22.2% 51 20.5%
Female 25 28.7% 25 33.3% 18 32.1% 15 26.8% 498 88.3% 425 90.0% 300 92.6% 197 89.5% 115 78.2% 114 78.1% 100 77.5% 91 77.8% 198 79.5%
Total 5 7 4 4 86 63 44 27 16 17 14 15 177
Over 60's Male 3 3.4% 2 28.6% 3 75.0% 2 50.0% 5 5.8% 3 4.8% 1 2.3% 1 3.7% 1 6.3% 1 5.9% 2 14.3% 3 20.0% 40 22.6%
Female 2 2.3% 5 71.4% 1 25.0% 2 50.0% 81 94.2% 60 95.2% 43 97.7% 26 96.3% 15 93.8% 16 94.1% 12 85.7% 12 80.0% 137 77.4%
Total 17.9% 18.7% 20.3% 14.9% 21.4% 20.7% 19.2% 23.0% 12.4% 14.1% 13.5% 14.8% 29.69%
““:‘e"f"l;‘lf]"v‘ez)“‘c Male 17.8% 18.6% 22.0% 18.2% 21.6% 19.6% 22.3% 17.5% 12.3% 11.9% 13.0% 13.3% 26.09%
Female 18.0% 18.9% 17.5% 9.9% 21.4% 21.0% 18.3% 24.2% 12.5% 14.9% 13.7% 15.5% 31.02%
Total 32 1 15 17 4 3 0 0 0 0 0 0 5
- Male 20 62.5% 8 7 46.7% 6 35.3% 0 0.0% 2 66.7% 0 0 0 0 0 0 4 80%
PI::::‘yl:ng/e Female 12 37.5% 3 8 53.3% 1 64.7% 4 100.0% 1 33.3% 0 0 0 0 0 0 1 20%
GRS Total 37 13 76 137 940 1,056 663 421 300 327 345 393 224
M‘“,‘_;;;;?“ Male 24 64.9% 58 51.3% 52 68.4% 100 74.2% 206 21.9% 215 20.4% 142 21.4% 93 22.1% 60 20% 74 22.6% 70 20.3% 103 26.2% 69 30.8%
Female 13 35.1% 55 48.7% 24 31.6% 37 25.8% 734 78.1% 841 79.6% 521 78.6% 328 77.9% 240 80% 253 77.4% 275 79.7% 290 73.8% 155 69.2%
Average Working Hours
per Employee Total 1,906. 1,968. 1,918. 1,982, 1,979. 1,911, 1,903. 1,933, 2,045. 2,051. 2,047. 2,040. 1,941.6
per Annum
Year-on-Year Working Hours Total 96.85% 102.60% 96.80% 96.80% 103.55% 100.40% 98.50% 97.00% 99.70% 100.20% 100.30% 98.30% 102.30%
Average Monthly Overtime Hours Total 20.65 18.62 19.29 20.70 317 4.75 7.78 5.80 13.14 13.41 14.12 14.50 9.12
Average Paid Vacation Usage Rate 71.00% 62.70% 67.40% 68.40% 67.90% 69.30% 62.20% 68.10% 82.34% 81.00% 72.20% 71.60% 65.20%
P Male 75.0% 33.3% 25.0% 16.7% 76.2% 46.2% 50.0% 75.0% 85.3% 76.5% 68.6% 61.3% 100.0%
RAChIlde R LEa Female 100.0% 100.0% 100% 100% 100% 100.0% 100% 100% 100% 100% 100% 100% 100.0%
Return o vork Rate Male 100.0% 100.0% 0.0% 100.0% 90.9% 100.0% 100.0% 100.0% 100% 100.0% 96.3% 100.0% 100.0%
gz Chiteats Loe Female 100.0% 100.0% 100.0% 100.0% 93.3% 100.0% 100.0% 100.0% 80.3% 94.2% 77.0% 100.0% 100.0%
Male 7,198,000 yen 6,914,000 yen 7,053,000 yen 6,808,000 yen 3,781,000 yen 4,565,000 yen 4,685,000 yen 4,651,000 yen 5,179,000 yen 5,153,000 yen 5,146,000 yen 4,764,000 yen 2,625,000 yen
All Workers Female 5,170,000 yen 5,119,000 yen 4,712,000 yen 4,569,000 yen 3,613,000 yen 4,287,000 yen 4,228,000 yen 4,317,000 yen 4,685,000 yen 4,804,000 yen 4,742,000 yen 4,468,000 yen 2,252,000 yen
Ratio 71.8% 74.0% 66.8% 67.1% 95.5% 93.9% 90.2% 92.8% 90.5% 93.2% 92.1% 93.8% 85.8%
Male 7,423,000 yen 7,132,000 yen 7,209,000 yen 6,935,000 yen 4,093,000 yen 4,902,000 yen 4,937,000 yen 4,993,000 yen 5,217,000 yen 5,216,000 yen 5,212,000 yen 5,012,000 yen 2,836,000 yen
Gender Pay Gap R Female 5,437,000 yen 5,289,000 yen 4,788,000 yen 4,660,000 yen 3,892,000 yen 4,594,000 yen 4,572,000 yen 4,783,000 yen 4,918,000 yen 4,995,000 yen 4,948,000 yen 4,686,000 yen 2,590,000 yen
Ratio 73.2% 74.2% 66.4% 67.% 95.% 93.7% 92.6% 96.% 94.3% 95,8% 94.9% 94.% 91.3%
Male 2,746,000 yen 2,464,000 yen 2,758,000 yen 2,743,000 yen 1,429,000 yen 1,606,000 yen 1,781,000 yen 1,547,000 yen 4,853,000 yen 4,664,000 yen 4,715,000 yen 3,351,000 yen 1,324,000 yen
N”&g‘:}(‘g’“e Female 3,376,000 yen 3,476,000 yen 3,604,000 yen 3,314,000 yen 1,731,000 yen 2,036,000 yen 1,962,000 yen 2,022,000 yen 3,405,000 yen 3,289,000 yen 3,447,000 yen 3,679,000 yen 1,340,000 yen
Ratio 122.9% 141.1% 130.7% 121.% 121.1% 126.8% 110.2% 131.% 70.2% 70.5% 73.1% 110.% 101.2%
Total Training Hours 13,191 20,723 32,064 20,214 21,798 21,416 6,281
et L Main Breakdown ¥;Yj:};""’~"“ 5,172 3,154 18,282 12,292 10,614 10,009 5,041
I 6,338 4,641 3,430 2,056 1,554 342 1,240
Total 56 46 41 22 3 4 51 36 39 31
“‘“mw"if;‘;g'em,g:,‘;““ Male 32 57.1% 22 47.8% 25 61.0% 3 13.64% 0 0% 2 50.0% 15 29.40% 16 44.4% 20 51.3% 15 48.38%
Female 24 42.9% 24 52.2% 16 39.0% 19 86.36% 3 100% 2 50.0% 36 70.60% 20 55.6% 19 48.7% 16 51.61%
Employee Satisfaction (5-point scale) 4.00 3.98 3.50 3.20 3.51 3.59 3.10 3.00 3.90 3.82 3.50 3.50 3.38
e 2,768 1,163 1,164 2,776 1,028 1,629 216
CUC Group
FY2025 FY2024
“DREAM” Internal Recruitment System - Number of Applications 31 52
“DREAM” Internal Recruitment System - Number of Transfers 1" 20
Online Business School - Viewing Hours 2,091 4,349




